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CDI welcomes greater focus on careers support ahead of A Level results 
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Across the UK, thousands of A level, T Level and BTEC students are anxiously awaiting their 

results, which will be released next week. The CDI, the UK’s professional body for career 

development, says that it’s vital that these students have a well-rounded understanding of the 

career pathways open to them whatever grades they may achieve. Yet careers guidance in 

schools and colleges across England has been undervalued in education policy for too long. 

CDI Chief Executive, David Morgan, said: “Despite the Gatsby Framework, investment in Careers 

Leaders and careers hubs, careers guidance services in schools and colleges continue to be 

underfunded and undervalued as a result of government cuts in the early 2010s1. While there is 

amazing work being done in some schools, there are still too many where the level of support 

for students isn’t good enough, and sadly this tends to be the case for those young people who 

have the greatest need2. 

“As they get their results next week, many students will need support to make new decisions 

based on their outcomes. They need information, advice and guidance from a Careers Adviser 

who is qualified to provide it, knowledgeable about all the routes available and impartial, so the 

student can be confident the direction is right for them. Unfortunately, many schools and 

colleges don’t provide access to Careers Advisers outside term time to offer this support.” 

The CDI supports the government’s pledge to employ 1,000 additional careers advisers in 

schools in England, but highlights the need for more. With over 4,800 secondary, special and 

alternative provision schools, that works out as one additional Careers Adviser for nearly every 

five schools.  

“We need to ensure that regardless of their background, every student has access to 

comprehensive careers advice during their school years, so they can not only make an informed 

decision about their next step, but also have well developed career management skills to help 



them progress throughout life,” said Morgan. “While we very much welcome the investment, 

we hope the government consults with the career development profession, schools and young 

people to ensure the investment has maximum impact.” 

"Ahead of results day, we would encourage young people and their parents and carers to ask 

your school or college what careers support will be available on and after results day, so you 

can get any help you need to make an informed decision about your next steps.” 

As well as accessing support through school or college, help is available in England at 

nationalcareers.service.gov.uk and via the National Careers Service Exam Results Helpline on 

0800 100 900. In Wales, support is available at workingwales.gov.wales/start-your-story. The 

Careers Service Northern Ireland can be reached at www.nidirect.gov.uk/campaigns/careers 

and in Scotland, (where results were published on August 6), Skills Development Scotland offers 

support on 0808 100 8000 and at www.myworldofwork.co.uk. 
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For more information, and any interview requests, please contact:  

Daisy Souster: contact@daisycraydonpr.com; 07539494720 

Naomi Snelling: (Tuesdays and Thursdays) naomi.snelling@thecdi.net 

 

Notes to Editors:  

About the Career Development Institute (CDI) 

www.thecdi.net 

The Career Development Institute (CDI) is the UK’s professional body for all aspects of career 

development, supporting our members to work to the highest standards and championing the 

profession. It sets standards for professional practice, including the CDI Code of Ethics, which 

are recognised by government and it also manages the UK Register of Career Development 

Professionals. CDI awards the Qualification in Career Development and delivers training 

through the CDI Academy  for those looking to enter the sector and progress in the profession. 

It also provides resources, training events and networking for members to enable them to 

continually develop.   

  

1 Investing in Careers, by Hooley, Percy and Neary, International Centre for Guidance Studies, 

2023. https://careerdpg.co.uk/resources Pages 12-15, comparison of public sector spend on 

careers support in schools and colleges, estimated £1,007,000,000 in 2009 versus £453,000,000 

in 2023. 
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2 Paving the Way, The Sutton Trust, 2022. https://www.suttontrust.com/our-research/paving-

the-way/ . 38% of state school teachers feel they have adequate funding and resources for 

careers guidance (page 33). “Schools in more deprived areas are less likely to have access to a 

specialist Careers Adviser, with 21% of teachers in the most deprived areas reporting non-

specialists delivered personal guidance, compared to 14% in more affluent areas.” (page 6). 
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