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The latter is not just a more modern way of saying the former.

Employability = relatively linear acquisition of assets
(Luggage). Career = personal, iterative defining of purpose and
direction (map or sathav).

The personal Career context translates the acquisition of
assets into meaningful outcomes for students, employers and
society. . e
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What's the key piece of What's the most useless
Information that you need? advice that you could offer?
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Strategy for employability, (capability) but the only large scale dataset measured
employment (outcome or staging post) DLHE

The essence of the strategy was to help all our student to Decide (on the
options to pursue), Plan (to acquire the right skills, experiences and networks)
and Compete (effectively in their chosen fields).

Socialising this idea was crucial to success.

We needed a dataset which would help us to understand starting points and
journeys of current students. Registration (enrolment) is the only viable way to
do this. Careers Registration = Process. Career Readiness=data
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Students pick one of 10 statements
which they feel most closely reflects
their current career thinking (3 x
‘Decide’, 3 x ‘Plan’, 3 x ‘Compete’ and
1 ‘sorted’) CR1-"Map."

Careers

Registration

Practical

e Students are also asked to indicate Guide
their acquisition of work experience
and participation in other
employability enhancing activities
(usually within a time frame). In this
case, they select all statements which
apply. CR2 "Luggage"

o Both sections were london.ac.uk/careers/careersregistration
"compulsory" parts of the
registration process.

e First run at Leeds: 31,000+

responses between 1/8/12 and - e 0 0@ HUd Huddersfield Centre
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* University of Leeds 2011/12

« AGCAS 2013. Gilworth and Thambar 2024 “More than
just the data: the Careers Registration origin story” — see
link below.

« UK Learning Gain project 2015-19.

 >90 UK HEIS +Ireland, Australia, NZ, Portugal.

« Australian Learning Gain project 2021-ongoing
 International CR+ project 2022 ongoing

« Career Readiness: Meeting students where they are
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https://unipress.hud.ac.uk/plugins/books/36/
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Faculty level example — Final Year D, P & C

m Decide (48.66%) m Plan (26.23%)

Compete (21.30%) = Other (3.81%)
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m volunteering (408)

B a holiday job (348)
part time work alongside my studies (248)

m work shadowing (220)

B a position of responsibility in a club or society (206)

m full time work prior to my course (two years or less) (94)

® | have no work experience to date (93)

B a summer internship with an organisation (74)
a short placement as part of a University module (e.g. 10 or 20
credit module) (56)

m a placement year during my degree (55)

& a vacation internship (not summer) with an organisation (28)

m self-employment / running my own business (19)
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We did not have the answer to “where are you now?”

"The key piece of information that we had bumbled along without for as long as anyone
could remember."

We do now.

All students, every year. A small but relevant amount of information from all students as
distinct from/in addition to, more detailed information from an engaged minority.

Students who are here right now. A leading indicator

Journeys and capitals/ maps and luggage
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Data for regulators and data for educators

« The connection between CR and GO (GP). Moving the
student dial which moves the GO dial.
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Student Careers
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What’s the impact on Prospects?
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UK, Undergraduate, Non-HealthProf only
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Univers |ty of Leeds co 2017152010120 (UK,

Undergraduate, Non-Health Professional courses only)

Impact of Final year Career Readiness on Graduate Outcomes

100%

90% @® % UK highly-skilled employment
® % Activity is meaningful
@ %Fits future plans
® %Using skills from studies

80%

70%

60%

Not Started Thinking Looking for information Looking for Experience Looking to Apply or Next
Step Confirmed
Career Readiness 4-tier
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* CR 3-Occupational sector preferences
 CR 4 - Place preferences.
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Career Readiness Models

e  Huddersfield example here

e  Where are you now? The most important
piece of information.
Develop
e The institution curates and promotes Reflection
relevant resources. &

Resilience

e The individual can seek out relevant
resources.

e  Mitigates the “recruitability” discourse.

e  Promotes the key concept that all starting Prepare

points are OK.

e |terative-movement in any direction as a
proxy for engagement-work exp as
exploratory.

e  Huddersfield Virtual Learning
Environment example.

e  Huddersfield dashboard.. - o000 HUd Huddersfield Centre
e 0080 for Research in

CRES Education and Society



/M

Reflection
and
Resilience

N

Prepare




University of

Sharing with Students HUDDERSFIELD

Inspiring global professionals

* For example, Melbourne: How career-
ready are you? (unimelb.edu.au). Exeter
example (both in the book).

« “| don’t use the careers service because |
don’t know what | want to do.”

* Your starting point is OK. You are not
alone. Not “l wouldn’t start from here,

mate.”
'. Careers Service  mmdi
o - Here to help you figure out what's next © @ © eleedsunicareers Y X H Ud Huddersfeld Centre
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https://students.unimelb.edu.au/careers/get-career-ready/how-career-ready-are-you
https://students.unimelb.edu.au/careers/get-career-ready/how-career-ready-are-you
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More on CR2 (Capitals)
EDI and social mobillity

CR 3 Occupational Sectors
CR 4 Place.
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